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In the academic year 2023, the university had
a survey on the personal information,
including family status, in the report card form
to indicate the number of the first female
students in the family studying at the
university.  The  key informants  were
undergraduate female students studying
forthe bachelor's degree in the regular
program of 10 faculties. After that, this
number was calculated according to the

formula:

The percentage of the first female studentsx 100

in the family studying at the university

The total number of the female students

studying in the academic year

= The number of the first female students studying at the university
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Then the percentage of the number of first
female students studying at the university was
publishedthrough the educational service
system on the website of RambhaiBarni
Rajabhat University. The substitute value was

as follows:

1,071 x 100 = 5342

1,362

The proportion of female students who were
the first in their families to study at the
university in the academic year 2023was53.42

percent.
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rate, and acceptance or entry
rate.
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In the academic year 2023, the
university had the 10 rounds
for recruiting new students.
The total number of students
was 2,082,and 1,3040f whom
were

(62.63%).

female students
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5.3.2 Policy for women
applications and entry
Year: in place by 2023

Have a policy (e.g. an Access
and Participation plan)
addressing women’s
applications, acceptance,
entry, and participation at the
university.
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The university had a followed
policy and a plan for recruiting
students.  To maintain  a
retention rate, the university
facilitated

encouraged female

knowledge  and
students
to participate in activities. As a
result, there was a retention
1,074

rate of from

1,304students.
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In the academic year 2023,
the university selected
students to receive 45types
of scholarships, with 257
There

many students participating in

scholarships. were
the consideration; the female
students received a total of
2040f 257 scholarships, 79%
of all scholarships. Moreover,
there were scholarships from
faculties in  the
2023to

various

academic year

https://www.facebook.com/

studev.rbru/posts/pfbidOKuMgcyu
5ZGXCEjA9sPAungQNF1Rs9aceXH8
JPeZ71owW8yPmkqgJ28yvbgDDBB35xI

https://www.facebook.com/photo/

?fbid=781389160445519&set=a.
578328537418250
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encourage female students to
have financial resources to
study. The details were as

follows:
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The Faculty of Nursing
offered11sorts of
scholarships, with105
scholarshipsand 98 female
students receiving them,or
93% of all scholarships.
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The Faculty of Humanities and
Social Sciences offered sixsorts
of scholarships, with31
scholarshipsand 24  female
students  receiving  them,or
77% of all scholarships.
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The Faculty of Education
offered twosorts of
scholarships, with25
scholarships and 19 female
students  receiving  them,

or76% of all scholarships.
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The Faculty of Science and




Technology offered 1sort of
scholarship  with1scholarship,
and 1 female student receiving
it,or 100% of all scholarships.
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The Faculty of Management
Science offered 1sort of
scholarship,
withldscholarshipsand 10
female  students receiving
them, or71% of all

scholarships.
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In  addition, RambhaiBarni
Rajabhat University established
a policy to take care of
students by providing
guidance; hence,female
students of all faculties
received advice and guidance
according to the university’s

homeroom system.

https://homeroom

rbru.ac.th/

.
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5.3.4 Women'’s application
in underrepresented
subjects Year: 2023
Encourage applications by
women in subjects where
they are underrepresented.
Through university outreach
or through collaboration with
other universities, community
groups, government or NGOs
in regional or national

campaigns.
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RambhaiBarni Rajabhat

University supported female
students in representing the
university in  regional and
national sports competitions.
Additionally, the

encouraged female students

university

to collaborate as
representatives  for  various
organizations or communities.

The details were as follows:
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fbid=790378806227716&set=a.
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The 49th Thailand University

Games Central Region
Qualifying Round, held at
Kanchanaburi Rajabhat

University from November 13
to 17, 2023, featured a total of
82 athletes, of which 21 were
female athletes, accounting for
25.60%.
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The 49th Thailand University Games Final
Round, held at Kasetsart University,
Kamphaeng Saen Campus, from January 27
to February 5, 2024, featured a total of 32
athletes, of which 15 were female athletes,

accounting for 46.87%.

https://www.facebook.co
m/RBRU.SPORTS/posts/pf
bid02iPfW6Kv72ftmBLHwr
Uaf8DPkiHUbEkgT7ZMy59
KMV3nQLF7mkWCGXEGJC
8feyQUL
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The 32nd Rajabhat University Central
Region Geographical Games ('Buasai
Games"), held at ValayaAlongkorn
Rajabhat University under the Royal

https://www.facebook.co
m/photo?fbid=122143053
806185250 &set=a.122107
388696185250

.




Patronage in Pathum Thani Province
from April 22 to 26, 2024, featured a
total of 108 athletes, of which 28 were
female  athletes, accounting for

25.92%.
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The university nominated a female
student to participate in the selection
process for the Royal Award at the
higher education level for the academic
year 2023 (with only one nominee
allowed). The student received the
Royal Award at Phra Nakhon Si
Ayutthaya Rajabhat University.
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In  addition, the university also
supported female students to
participate in activities with various

organizations as representatives of the




university, as follows:
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The university promoted and developed
students' potential in  physics and
astronomy, with a total of 188 students
participating, 112 of whom were female,

accounting for 59%.
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The "Volunteer Spirit for Check Dam
Building
project had a total of 193 student

and  Forest  Conservation"
participants, of which 148 were female

students, accounting for 76%.
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The Building  Bonds

Between Seniors and Juniors" project

"Law  Lovers:
had a total of 139 student participants,
of which 103 were female students,

accounting for 74%.
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The  "Sharing  Smiles:  Transferring
Knowledge from Seniors to Juniors"
project had a total of 160 student
participants, of which 134 were female

students, accounting for 83.75%.
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The "Sangkor for Coastal Marine
Resource Conservation” project had a
total of 200 student participants, of
which 137 were female students,

accounting for 68.50%.
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The "Unite to Save the World" project
had a total of 166 student participants,
of which 123 were female students,

accounting for 74.10%.
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The "NBI - For the Juniors" project had a
total of 76 student participants, of which
56 were female students, accounting for
73.68%.
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The "Together We Go, Sharing Kindness
for Society" project had a total of 130
student participants, of which 116
werefemale students, accounting for
89.23%.
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The "Landscaping the Ban Suer Kok
Community" project had a total of 180
student participants, of which 116 were

female students, accounting for 64.44%.

https://www.facebook.c
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The "Building Dreams: Sharing
Knowledge in the Learning Room"
project had a total of 140 student
participants, of which 115 were female

students, accounting for 82.14%.
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The "Together We Share Happiness" project
had a total of 220 student participants, of
which 161 were female students, accounting
for 73.18%.
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The "Landscaping and Volunteer Project for
the Community" had a total of 134 student
participants, of which 80 were female

students, accounting for 59.70%.
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The "Dream Weaving: Sharing Kindness from
Senior to Junior in Accounting” project had a
total of 1,340 student participants, of which
112 were female students, accounting for
83.53%.
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The "Volunteer Project for Developing Bang
Chan Temple School" had a total of 132
student participants, of which 97 were female

students, accounting for 73.48%.
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The  "Agricultural  Volunteer Project for
Community Development" had a total of 205
student participants, of which 116 were

female students, accounting for 56.59%.

wuagulasenis
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This is defined as the
number of women in
senior roles, divided by

the total number of senior UNUMIUNITUSUITINUVDINNINGIRY ALY Y30
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roles in the university.
Senior roles can include
professorships, deanships,
and senior university

In 2023, RambhaiBarni Rajabhat University employed

leaders. It does not 244 female academics out of a total of 414,

include honorary accounting for 58.94%. This fisure demonstrates the

positions. All data are university's recognition of the importance of

provided as full-time equality in personal status and its commitment to

equivalents. encouraging women to take on roles in the

[

AAITUIIWIUVDITNIVINTG administration of universities, faculties, and various
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departments, allowing them to showcase their
potential in different fields without discrimination or

obstruction.
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5.5 Proportion of women
receiving degrees Year :
2023

This is defined as the
number of women who
are awarded a degree,
divided by the total
number of students who
are awarded a degree.
The data are provided as
headcounts. The data is

subject-weighted against

24 1p. 2566 -
28 wy. 2567
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three broad areas: STEM;
medicine; and arts,
humanities and social

sciences.
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In 2023, the proportion of females graduating and
receiving degrees in three broad areas was as
follows: 1,099¢raduates in the STEM, and 738
female graduates in arts, humanities, and social
sciences.Of the total 1,427 graduates, 1,269 were
female, accounting for 88.87%. This high proportion
of female graduated from RambhaiBarni Rajabhat
University indicated a strong acceptance of women

in higher education.
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2023 Have a policy of
non-discrimination

against women
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RambhaiBarni Rajabhat University has
established policies to create jobs and
career opportunities for all genders

without discrimination against women.

https://www.rbru.ac.th/n

ews/public-news
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tach/2023/council202310
27102028b0OvL3g653b2c
7c090a9Z2900.pdf

https://www.rbru.ac.th/n
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This included equitable recruitment
practices, providing opportunities for
the exercise of voting rights in the
election  of  university  council
members, and allocating funds for the
development of both academic and
staff. These funds

further

support were

intended  for education,
training, seminars, study visits, and
academic conferences, as well as for
the continuous presentation  of

academic work and innovations.
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5.6.2 Non-discrimination
policies for transgender
Year: in place by 2023
Have a policy of non-
discrimination for

transgender people.
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Both academic and support staff at
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the university included individuals of

diverse gender identities without

discrimination.  As  part of the
implementation of Strategic Project 1,
aimed at local development and area-
based

provinces. The university's goal was to

development in  three

engage staff of diverse gender
identities in driving projects and
activities  througshout  the 2023

academic year (2024 fiscal year) under

the Office of Academic Services.

5.6.3 Maternity and
paternity policies Year:
in place by 2023

Have a maternity policy
that supports women’s

participation.
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https://drive.google.com/

file/d/1ssLs882r55CT7jot5Y

WKeDQOGjxLcrc21/view

https://www.personal.rbr
u.ac.th/develop-

training/right-leave
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According to the Law on Social
Security and RambhaiBarni
Rajabhat University Regulations
Regarding Criteria and Methods
for Personnel Management,
Disciplines and Discipline
Conservation, Retirement from
Government  Service, Appeal,
Complaints, and Consideration of
Academic Positions of University
Personnel (No. 2), B.E. 2558
(2015), both academic and
support personnel have the right
to receive the maternity leave for
90 days with compensation
during leave not exceeding 45
days, and the maternity leave
allowance from the  Social

Security Fund.

5.6.4 Childcare facilities
for students Year: 2023
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Have accessible childcare
facilities for students
which allow recent
mothers to attend

university courses
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RambhaiBarni Rajabhat University,
in collaboration with the Student
Affairs  Office,

assistance

provided  an
and  support  for
students with children at the
Counseling Center of the Nursing
Home. Psychology professors,
guidance counselors, and
from the Faculty of Nursing were
available to closely supervise and
facilitate these students, enabling

them to attend classes as usual.

staff

http://www.nurse.rbru.ac.
th/indexN.php
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5.6.5 Childcare facilities
for staff and faculty
Year: 2023

Have childcare facilities
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for staff and faculty
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RambhaiBarni Rajabhat University
Demonstration School provided
educational services and facilities
for the children of staff, including
resting areas and a laboratory for
practicing skills such as reading,
writing, and speaking. The school
employed administrators,
teachers, and staff with specific
expertise in language, technology,
and life skills.

5.6.6 Women'’s
mentoring schemes
Year: 2023

Have women’s
mentoring schemes, in
which at least 10% of
female students

participate.
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The university project “Hope and
Happy” provided counseling services
to alleviate stress and support mental
well-being, offered by faculty
members from the Department of
Psychiatry and Mental Health. This
service was available to both staff and
students of RambhaiBarni Rajabhat
University. The initiative was a
collaboration between the Faculty of
Nursing and the Department of Mental
Health, specifically the Mental Health
Center 6. Activities included mental
health education and initial mental
health assessment using the Mental
Health Check-in tool; more than 100
female participants took part through
the followingchannel:

(https://hopeandhappy.rbru.ac.th)
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5.6.7 Track women’s
graduation rate. Year:
2023

Have measurement or
tracking of women’s
likelihood of graduating
compared to men’s, and
schemes in place to
close any gap.
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RambhaiBarni Rajabhat University
monitored the graduation rates of
female students in the following
2/2023
(Special Program), approved on
July 23, 2024,
3/2023
approved on June 24, 2024. A
total of 137 female

successfully graduated.

semesters: Semester

and Semester

(Regular Program),

students

https://news.rbru.ac.th/at
tach/2024/service202407
23032808RrAz9H669f699
8839d2Px00.pdf

https://news.rbru.ac.th/at
tach/2024/service202406
24025925KoWLQJ667927
5dd621dDX00.pdf
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5.6.8 Policies protecting
those reporting
discrimination.
Year: 2023

Have a policy that
protects those reporting
discrimination from
educational or
employment

disadvantage.
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RambhaiBarni Rajabhat University

had a policy that allowed
pregnant students to  study
alongside other students,
ensuring that there was no

discrimination in education and
no disadvantage in employment
for these students. Additionally,
there was a statement from the
university president expressing a

sincere commitment to managing

https://www.rbru.ac.th/n
ews/detail-news/167045

https://www.rbru.ac.th/tr

ansparency-policy
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various aspects of the university

to ensure smooth operations.
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Have a paternity policy
that supports women’s
participation by ensuring
that fathers can
participate in childcare
duties
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The Demonstration School of
RambhaiBarni Rajabhat University
organized the "Celebrating
SunthornPhu: Thai
Language Skills and Advancing in

project for the 2023

Learning

Science"
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academic year on June 26, 2023.
This event aimed to
commemorate and promote the
works of SunthornPhu in the Thai
language, recognizing him as an
important  figure on a global
scale. Additionally, it sought to
enhance academic abilities and
instill  values related to Thai
culture in  students. Parents
actively participated in various
school activities and were able to
collaboratively care for their

children.




